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HOW DID MOOVAZ COME ABOUT?
I first met my partners, Jerry and Vishnu, during my undergraduate days 
at NUS. After graduation, we went on to pursue individual careers, and 
Jerry and Vishnu eventually started their own logistics company. Having 
operated in the industry for the past seven years, they understood the 
inefficiencies and complexities plaguing the industry, and had an idea of
disrupting the conventional way that international relocation was done.

Consumption habits of relocating professionals were changing due
to factors such as cost containment, the rise of the gig economy and the
dominance of Uber-mobility. As a result, customers now demand  cheaper, 
faster and more transparent one-stop services. Juxtaposed against our 
research which uncovered the nascency of the logistics technology industry 
in our region and the emerging trends in the US, we made a call to start 
Moovaz to leverage on this opportunity and bring cutting-edge technology 
to democratise the existing relocation services market.

We first started Moovaz with the aspiration of bringing the world closer 
together by enabling a seamless and truly moving experience for everyone. 
My partners and I have been on the receiving end of such relocation services, 
having studied and worked overseas during the course of our careers. We 
believe that there is a more efficient way to get people from one place to 
another, and this process does not have to be complex and stressful. 

Hence, Moovaz was built with customers’ needs in mind – to make
moving and relocating cheaper, faster, more transparent, and to provide 
open access to individuals and families around the world. By breaking 
down these barriers,  we can fulfil our promise to customers in delivering a 
‘Life Well Moved’. 

WHAT ARE SOME OF ITS LATEST DEVELOPMENTS?
We have recently concluded our seed funding raise of US$1 million from 
a group of investors who are both strategic and synergistic to Moovaz. We 
have also managed to secure an advisory board consisting of luminairies 
and thought-leaders from related industries. Our open beta platform 
(www.moovaz.com) was successfully launched to the public in June, with 
traction growing steadily. The team and I have also been making inroads 
into our next key markets, Australia and India.

WHY LOGISTICS TECH? WHAT MAKES IT DIFFERENT FROM THE
OTHER LOGISTICS TECH STARTUPS OUT THERE?
The logistics industry is a behemoth, projected to reach US$15.5 trillion by
2023. To give you a perspective of the scale and sheer size of the industry, it is
set to be three times as big as the burgeoning e-commerce industry. 

As Singapore is a logistics and transhipment hub, it makes absolute sense 
for us to leverage on the country’s key advantage and strategic role in the 

Budding Entrepreneurs

global economy to build a logtech company – possibly even for the world, 
circumventing our conventional limitations of having a small population and
market size.

The logistics industry is one of the oldest industries in the world. Even
though logistics powers the entire world, it is undeniable that this industry 
also faces the biggest and deepest challenges when it comes to change. 

This also means that there is a lot of room for innovation and disruption,
which can be enabled by technology. Companies are starting to recognise this 
opportunity, and investment trends into early stage logtech startups is on the 
upswing, buoyed by a slew of mergers and acquisitions in the region.

Something truly unique about Moovaz is that we are a global company 
from the onset, owing to the nature of international relocation. As a team, 
we have helped individuals and families in shipping their belongings to every 
major city in the world. Our network currently consists of over 2,000 trusted 
partners worldwide, operating into more than 170 countries.

The implication that this had on us was that from the get-go, we had to
be creating products not just for the local market, but for our clients around 
the world. We were forced to be globally competitive from the very first day, 
which meant high risks for an early stage company, but we know that this will 
serve to keep us on our toes and make us better.

WHAT HAVE BEEN YOUR BIGGEST CHALLENGES 
AS AN ENTREPRENEUR?
One of the biggest challenges that entrepreneurs of young businesses like 
me face is in attracting and retaining talent. Businesses are built on a 
foundation of people, and it is the onus of the entrepreneur (or rather the 
leader in this case) to assemble and manage a high-performance team.

With every new venture that I embark on, one thing continues to ring 
true – and it’s the importance of committing to and building good people. 
Good leaders don’t create followers; they create leaders. Therefore, it is 
imperative that we invest in the right people and empower them with 
the skills, knowledge and resources so that they can become better and 
continue to pay it forward. 

In a relentlessly competitive and fast-changing business world where 
adaptability and agility are key, a strong and united team continues to 
be our sustainable competitive advantage. We have the very best team at 
Moovaz, and I am confident that this is why we will win.

WHAT ARE SOME OF YOUR FUTURE PLANS FOR MOOVAZ?
In the near term, we will continue to iterate our product and build 
meaningful features for our clients and partners, expanding our value-
added service offerings to them. We are also in the midst of building our 
presence in Australia and India as our next key markets.

In the long run, we strive to redefine global mobility and the idea of 
international relocation. We hope to remove the barrier, anxiety and 
friction associated with relocation – and in doing so, bring the world 
closer together so that everyday professionals can comfortably see 
themselves as global citizens.

COULD YOU SHARE SOME ADVICE FOR OTHER ENTREPRENEURS 
OUT THERE?
Always go back to your “why” – the core purpose or belief that inspires 
you to do something. As an entrepreneur, we are bombarded with 
a multitude of day-to-day minutiae, and it’s easy to get disoriented. 
Routinely reconnecting with our purpose or the raison d'être of our 
business helps us to focus on the one true thing that matters and unifies 
our team towards a common goal.

A shining example of this would be with WealthPark, an investment 
tool created by Australian-listed investment holding company 8I 
Holdings Ltd. The team’s goal is to bring financial education to the 
masses and empower people through investing. This mantra chimes 
loudly in the entire team, and has resulted in a portfolio of products 
and services such as the WealthPark app, initiated ground up by team 
members from various departments in support of this common goal. ■

TEAM PLAYERS
Moovaz believes in investing 
in the right people and 
empowering them with skills, 
knowledge and resources
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EW technology and digital tools are rapidly 
changing the way that buildings are designed 
and constructed. Increasingly, developers 
and building owners look to high-tech 
solutions to enhance their skyscrapers, 

making them ever more technologically-evolved to meet 
occupiers’ progressive needs.
   However, the bits and bytes alone are not enough. 
Buildings are meant to be occupied by people, and 
developers have to ensure that their new-builds are 
emotionally intelligent as well. This means that buildings 
of the future must be designed and customised with the 
needs of end-users in mind. It is a holistic approach that 
considers factors including the environment, health and 
wellness, as well as social equity. Colliers International 
highlights some attributes that will future-proof 
buildings, boost their “rentability” and unlock the human 
potential.

• Technology-enabled
Developers need to build for the future. Intelligent
technology and the Internet of Things (IOT) will
permeate the workplace, empowering people to work
more collaboratively and efficiently. IOT enables
massive amounts of data – tracking anything from
space usage to energy consumption – to be collected,
providing useful information for landlords to optimise
operations and improve tenants’ experience.

• Sustainability
There is a push towards greater use of sustainable
materials, more greenery and ramping up renewable
energy output so that the building produces enough
naturally-sourced energy to run itself.

• Accessibility
Connectivity and accessibility issues will continue to
evolve amid ongoing works to expand and upgrade the
transport infrastructure. Being near key transport hubs
is a plus, but good underground connectivity – such as
a well-curated and amenity-rich subterranean mall –
will also enhance the appeal of properties that are sited
off central locations. As the government continues to
promote alternative modes of transport, connectivity
via dedicated tracks for personal transport devices –
bicycles and e-scooters – are becoming more important.

• End-of-trip (EOT) facilities
End-of-trip facilities are designed to support people who
do not use cars to commute. They include secure bicycle
storage areas, shower facilities, lockers and changing
rooms. Studies indicate that building owners and tenants
can expect to reap benefits such as improved productivity
and promoting a culture of active lifestyle.

• Wellness and health care
The built environment impacts our well-being and
health. Biophilic design – which considers the human’s
innate attraction to nature and natural processes –
should be incorporated to boost wellness. Features
such as circadian lighting, high quality air monitoring

N

Buildings of the future must be designed and customised 
with the needs of end-users in mind, taking into consideration 
the environment, health and wellness, as well as social equity
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Strata factory space 
PROJECT NAME ADDRESS TENURE AREA  (SQ FT) TRANSACTED UNIT PRICE  CONTRACT DATE
    PRICE (S$) (S$ PSF)

Central 

VERTEX

OXLEY BIZHUB 2

VERTEX

PAYA UBI INDUSTRIAL PARK

ONE COMMONWEALTH

ONE COMMONWEALTH

OXLEY BIZHUB

UBI TECHPARK

TRIVEX

GEMINI @ SIMS

North East

LINK@AMK

FIRST CENTRE

9 @ TAGORE

NORTHSTAR @ AMK

9 @ TAGORE

North

NORTH VIEW BIZHUB

NORTH SPRING BIZHUB

MANDAI FOODLINK

West

WEST CONNECT BUILDING

PANDAN LIGHT INDUSTRIES PARK

UNITY CENTRE

TOH GUAN CENTRE

WCEGA TOWER

33 Ubi Avenue 3  #06-11  60 Yrs From 01/01/2007 1,464 $700,000 $478 22-Jun-18

62 Ubi Road 1  #05-25  60 Yrs From 10/06/2011 1,012 $630,000 $623 22-Jun-18

33 Ubi Avenue 3  #05-57  60 Yrs From 01/01/2007 1,464 $645,000 $441 22-Jun-18

53 Ubi Avenue 1  #01-03  60 Yrs From 10/03/1997 6,663 $2,100,000 $315 22-Jun-18

1 Commonwealth Lane  #06-13  30 Yrs From 01/03/2008 1,679 $825,000 $491 25-Jun-18

1 Commonwealth Lane  #06-12  30 Yrs From 01/03/2008 1,679 $825,000 $491 25-Jun-18

69 Ubi Road 1  #07-19  60 Yrs From 15/11/2010 958 $609,000 $636 25-Jun-18

10 Ubi Crescent  #05-30  60 Yrs From 05/07/1997 1,518 $650,000 $428 25-Jun-18

8 Burn Road  #12-12  60 Yrs From 20/05/2008 872 $570,000 $654 26-Jun-18

2 Sims Close  #01-02  Freehold 3,078 $2,462,400 $800 27-Jun-18

     

3 Ang Mo Kio Street 62  #05-24  60 Yrs From 28/06/2011 2,153 $970,000 $451 22-Jun-18

50 Serangoon North Avenue 4  #07-02  60 Yrs From 23/04/2007 1,572 $588,800 $375 22-Jun-18

9 Tagore Lane  #04-22  Freehold 2,906 $1,320,000 $454 26-Jun-18

7030 Ang Mo Kio Avenue 5  #04-54  60 Yrs From 01/01/2007 2,390 $1,050,000 $439 28-Jun-18

9 Tagore Lane  #02-14  Freehold 4,263 $1,500,000 $352 28-Jun-18

     

6 Yishun Industrial Street 1  #01-17  30 Yrs From 28/12/2012 3,940 $985,000 $250 22-Jun-18

7 Yishun Industrial Street 1  #02-53  60 Yrs From 01/02/2011 1,539 $700,000 $455 26-Jun-18

5 Mandai Link  #10-08  30 Yrs From 28/10/2013 1,851 $850,000 $459 27-Jun-18

     

10 Buroh Street  #07-19  30 Yrs From 29/04/2013 1,733 $399,000 $230 25-Jun-18

142 Pandan Loop  9 Yrs From 26/01/2015 2,045 $280,000 $137 26-Jun-18

51 Bukit Batok Crescent  #02-18  60 Yrs From 13/03/1997 3,681 $1,000,000 $272 28-Jun-18

21 Toh Guan Road East  #05-13  60 Yrs From 01/12/1997 1,356 $465,000 $343 29-Jun-18

21 Bukit Batok Crescent  #04-72  60 Yrs From 13/03/1997 969 $377,000 $389 29-Jun-18

Note: Based on available sales caveats lodged from June 22, 2018. Source: URA REALIS/Colliers International Singapore Research (as at 28 July 2018).

ASKING RENTAL GUIDE

BUILDING NAME 

East

Tampines Biz-Hub

North

Woodlands Spectrum I

Woodlands Spectrum II

ADDRESS

11 Tampines Street 92

2 Woodlands Sector 1

209/211 Woodlands Avenue 9

ASKING RENTS (S$ PSF PER MONTH)

$1.80 - $2.50 (ground floor)

$1.50

$1.60 - $1.70

Notes: Terms and conditions apply. All rents stated are in per sq ft/month.
All rents are as of May 2018. Source: Colliers International Singapore

Factory space/food factory space

BUILDING NAME 

Central

The Kendall

Nucleos

Starhub Green

Aperia 

East

Viva Business Park

Akzonobel House

Honeywell

The Signature

North / Northeast

-

West

Icon@IBP

Nordic European Centre

Acer Building

ADDRESS

50 Science Park Road

21 Biopolis Road

67 Ubi Ave 1

8, 10, 12 Kallang Avenue

750/A-E Chai Chee Road

3 Changi Business Park Vista

17 Changi Business Park Central 1

51 Changi Business Park Central 2

6 Serangoon North Avenue 5

3A International Business Park

3 International Business Park

29 International Business Park

ASKING RENTS (S$ PSF PER MONTH)

$4.50

$4.95 - $6.50

$4.50

$5.90 - $6.91

$3.00 - $3.80

$4.50

$4.50

$3.80 - $4.50

$2.50

$3.95

$4.40

$4.20

Notes: All rents stated are in per sq ft/month. All rents are as of May 2018. Source: Colliers International Singapore.

Asking Rental Guide for Space in Science Parks/Business Parks/
High-Specifications Industrial Buildings

BUILDING NAME 

Raffles Place / New Downtown

Republic Plaza I

One Raffles Place Towers 1 & 2

Manulife Tower

Shenton Way / Tanjong Pagar

80 Robinson Road

Robinson Point

Mapletree Anson

City Hall / Beach Road

Suntec Towers

The Concourse

The Gateway

Orchard Road

Visioncrest Commercial

TripleOne Somerset

UE Square

City Fringe

Harbourfront Towers 1 & 2

UE Bizhub West

PSA Building

ADDRESS

9 Raffles Place

1 Raffles Place

8 Cross Street

80 Robinson Road

39 Robinson Road

60 Anson Road

5/6/7/8/9 Temasek Boulevard

300 Beach Road

150/152 Beach Road

103 Penang Road

111 Somerset Road

83 Clemenceau Avenue

1/3 Harbourfront Place

450 Alexandra Road

460 Alexandra Road

ASKING RENTS (S$ PSF PER MONTH)

$9.50 - $11.80

$10.00 - $11.50

$9.50

$7.50

$8.00 - $8.30

$9.00

$9.50 - $10.00

$7.80

$7.80 - $8.00

$9.00

$8.50

$7.50 - $8.00

$6.90 - $7.50

$6.30 - $6.80

$6.30 - $7.80

Notes: All rents stated are in per sq ft/month. All rents are as of July 2018. Source: Colliers International Singapore.

BUILDING NAME 

West

–

Mapletree Pioneer Logistics Hub

Westcom

ADDRESS

20 Gul Way

76 Pioneer Road

1 Tuas South Avenue 6

ASKING RENTS (S$ PSF PER MONTH)

$1.20 - $1.40

$1.30

$1.30

Notes: All rents stated are in per sq ft/month. All rents are as of May 2018. Source: Colliers International Singapore.

Warehouse/logistics space

Office space

Note: Based on available sales caveats lodged in June 2018. Source: URA REALIS/Colliers International Singapore Research (as at 28 July 2018).

Strata warehouse space 
PROJECT NAME ADDRESS TENURE AREA  (SQ FT) TRANSACTED UNIT PRICE  CONTRACT DATE
    PRICE (S$) (S$ PSF)

Central      

OXLEY BIZHUB

West      

HILLVIEW WAREHOUSE

PANTECH BUSINESS HUB

63 Ubi Road 1  #02-49  60 Yrs From 15/11/2010 1,152 $750,000 $651 18-Jun-18

29 Hillview Terrace  #05-06  Freehold 1,765 $820,000 $465 18-Jun-18

196 Pandan Loop  #07-24  99 Yrs From 27/01/1984 3,638 $1,273,300 $350 19-Jun-18

TRANSACTION DATA

Note: Note: Based on available sales caveats lodged in from June 18, 2018. Source: URA REALIS/Colliers International Singapore Research (as at July 30, 2018).

Strata office space 
PROJECT NAME ADDRESS TENURE AREA  (SQ FT) TRANSACTED UNIT PRICE  CONTRACT DATE
    PRICE (S$) (S$ PSF)

Central      

SPRINGLEAF TOWER

PAYA LEBAR SQUARE

EVERSHINE AND CENTURY COMPLEX

GRANDLINK SQUARE

INTERNATIONAL PLAZA

INTERNATIONAL PLAZA

INTERNATIONAL PLAZA

ICON@CHANGI

INTERNATIONAL PLAZA

TEAMBUILD CENTRE

SOHO LIFE

West

VISION EXCHANGE

North

WOODS SQUARE

3 Anson Road  #22-01 ETC  99 Yrs From 01/10/1996 20,828 $54,204,573 $2,602 18-Jun-18

60 Paya Lebar Road  #06-39  99 Yrs From 25/07/2011 517 $1,068,000 $2,067 19-Jun-18

43C Beach Road  999 Yrs From 25/01/1827 2,530 $4,554,000 $1,800 19-Jun-18

511 Guillemard Road  #02-14  Freehold 409 $888,000 $2,171 19-Jun-18

10 Anson Road  #30-01  99 Yrs From 02/06/1970 990 $1,782,500 $1,800 20-Jun-18

10 Anson Road  #30-13  99 Yrs From 02/06/1970 990 $1,782,500 $1,800 20-Jun-18

10 Anson Road  #30-09  99 Yrs From 02/06/1970 936 $1,685,600 $1,800 21-Jun-18

228 Changi Road  #04-05  Freehold 366 $540,000 $1,476 25-Jun-18

10 Anson Road  #20-12  99 Yrs From 02/06/1970 936 $1,650,000 $1,762 26-Jun-18

701 Geylang Road  #02-06  99 Yrs From 19/02/2001 1,033 $700,000 $677 29-Jun-18

216 Joo Chiat Road  #04-20  Freehold 420 $638,000 $1,520 29-Jun-18

     

2 Venture Drive  #15-06  99 Yrs From 10/06/2013 517 $1,200,000 $2,323 18-Jun-18

12 Woodlands Square  #02-79  99 Yrs From 15/07/2014 560 $1,008,000 $1,801 18-Jun-18

Space

system, greenery, quiet zone, nutritious food options, 
and workplace wellness programmes will help to 
advance health and boost productivity. 

• Transform indoor public areas into vibrant 
“third spaces”
Turn voluminous and soulless reception lobbies into 
inviting communal spaces where visitors feel comfortable 
to mingle, meet and chat. Food and beverage and retail 
options, and greenery and nature can also be built into 
the lobby space design. Shared spaces allow occupiers 
to bump into each other, providing a chance to interact, 
ideate and create solutions. 

• Flexible workspace
Flexible workspace solutions include coworking spaces 
offered by third-party providers or those managed by 
the landlord themselves. Having such spaces within the 

development provides better offerings for tenants, and can 
potentially help to drive leasing and boost property values. 
Such spaces are quickly transitioning from being a “good-
to-have” amenity in a building to a “must-have” feature.

• Efficient floor plate
There will be continued demand for efficient floor plate 
with non-intrusive or limited columns, given the focus 
on driving maximum efficiency in space planning and 
access to natural light. Large, column-free spaces enable 
agile space utilisation, presenting the opportunity to 
accommodate future changes as tenancy lines and office 
boundaries continue to blur. 

• Complementary occupier-mix
As far as possible, the mix of occupiers within a building 
should be curated to offer a diverse selection across 
complementary industries. Ideally, the occupiers – 

providing multi-discipline businesses – should feed off 
each other rather than compete with one another. This 
is an important factor in lease management. 

• Integrated development
Mixed-use developments comprising any combination 
of residential, hotel, retail, office and serviced apartment 
offerings have been put forth as the proponents of 
the live-work-play concept. Integrated developments 
– usually deemed as a commercially attractive land-
use – will remain popular, but the rise of coworking 
and co-living is expected to change how corporate and 
residential real estate are being designed. 

   These features should not be an after-thought for a 
landlord or developer. They must be considered at the 
start of any building development project – balancing 
cost, buildability and function with safety, sustainability 
and needs of the occupants. Designing with flexibility in 
mind is also crucial in an ever-changing world. Well-
designed buildings are business enablers as they help to 
attract and retain talent, drive higher productivity and 
improve the well-being of users. ■

The writer is director, Office Services, 
Colliers International

WELL-DESIGNED BUILDINGS ARE BUSINESS 
ENABLERS AS THEY HELP TO ATTRACT AND 

RETAIN TALENT, DRIVE HIGHER PRODUCTIVITY 
AND IMPROVE THE WELL-BEING OF USERS.


